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of three years from the date of the stu-
dent’s enrollment in the program. Such
agreements shall be made available
upon request to the representatives of
the Administrator of the Wage and
Hour Division for inspection, tran-
scription, and/or photocopying.

(c) Employment of minors enrolled in
a program approved pursuant to the re-
quirements of this section shall be con-
fined to not more than 18 hours in any
one week when school is in session, a
portion of which may be during school
hours, in accordance with the following
formula that is based upon a contin-
uous four-week cycle. In three of the
four weeks, the participant is per-
mitted to work during school hours on
only one day per week, and for no more
than for eight hours on that day. Dur-
ing the remaining week of the four-
week cycle, such minor is permitted to
work during school hours on no more
than two days, and for no more than
for eight hours on each of those two
days. The employment of such minors
would still be subject to the time of
day and number of hours standards
contained in §§570.35(a)(2), (a)(3), (a)(4),
and (a)(6). To the extent that these pro-
visions are inconsistent with the provi-
sions of §570.35, this section shall be
controlling.

(d) Programs shall be in force and ef-
fect for a period to be determined by
the Administrator of the Wage and
Hour Division, but in no case shall be
in effect for longer than two school
years from the date of their approval
by the Administrator of the Wage and
Hour Division. A new application for
approval must be filed at the end of
that period. Failure to meet the re-
quirements of this section may result
in withdrawal of the approval.

(The information collection requirements
contained in §570.37 were approved by the
OMB under Control No. 1215-0208)

[75 FR 28452, May 20, 2010]

§570.38 Effect of a certificate of age
under this subpart.

The employment of any minor in any
of the occupations to which this sub-
part is applicable, if confined to the pe-
riods specified in §570.35, shall not be
deemed to constitute oppressive child
labor within the meaning of the act if
the employer shall have on file an un-

29 CFR Ch. V (7-1-14 Edition)

expired certificate, issued in substan-
tially the same manner as that pro-
vided for the issuance of certificates in
subpart A of this part relating to cer-
tificates of age, certifying that such
minor is of an age between 14 and 16
years.

[16 FR 7008, July 20, 1951. Redesignated at 27
FR 4165, May 2, 1962, and 28 FR 1634, Feb. 21,
1963. Redesignated and amended at 36 FR
251566, Dec. 29, 1971. Redesignated at 75 FR
28452, May 20, 2010]

§570.39 Effect of this subpart on other
laws.

No provision of this subpart shall
under any circumstances justify or be
construed to permit noncompliance
with the wage and hour provisions of
the act or with the provisions of any
other Federal law or of any State law
or municipal ordinance establishing
higher standards than those estab-
lished under this subpart.

[16 FR 7008, July 20, 1951. Redesignated at 27
FR 4165, May 2, 1962, and 28 FR 1634, Feb. 21,
1963. Redesignated and amended at 36 FR
25156, Dec. 29, 1971. Redesignated at 75 FR
28452, May 20, 2010]

Subpart D [Reserved]

Subpart E—Occupations Particu-
larly Hazardous for the Em-
ployment of Minors Between
16 and 18 Years of Age or
Detrimental to Their Health or
Well-Being

AUTHORITY: 29 U.S.C. 203(1), 212, 213(c).

NOTE: The provisions of this subpart de-
claring certain occupations to be particu-
larly hazardous for the employment of mi-
nors between 16 and 18 years of age or detri-
mental to their health or well-being do not
apply to employment in agriculture.

§570.50 General.

(a) Higher standards. Nothing in this
subpart shall authorize non-compliance
with any Federal or State law, regula-
tion, or municipal ordinance estab-
lishing a higher standard. If more than
one standard within this subpart ap-
plies to a single activity the higher
standard shall be applicable.

(b) Apprentices. Some sections in this
subpart contain an exemption for the
employment of apprentices. Such an
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